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Square 2 


Schedules 


; ; 


ca 
“5 


jig 


Set; Herald 
i! 





Members at White Plains, along with their husbands and wives join the Local 1-S Salk shot parade. 





Mac y is Still Violating Labor Law 
At Roosevelt; 1-S Drive Gaining 


Macy’s at Roosevelt Field, is 
dil violating the New York State 
labor Law, despite promises made 
tothe Labor Department inspector 
ii'to the store’s employees that 
heproper number of seats for fe- 
ma were “on order” and would 


be installed. 


Local 1-S filed its complaint 
wih the Labor Department early 
in December after Union investi- 
gilion revealed that Macy’s was 
ing a section of the law de- 
br protect the health and 
iebeing of women workers. The 
tale agency conducted an investi- 
of its own and confirmed 
t that Macy’s was breaking 
hlaw. The Labor Department, 
Mever, accepted Macy’s word 
tthe situation would be speedi- 
died. 


a Campaign Moving 


In the face of this cxample of 
indifference for their wel- 
Mie and othcr on-the-job prob- 
the Local 1-S campaign at 
t Field is moving stcadily 


Tis not that the people lack 
ince in us”, Vice President 
Atkinson explained. “It is that 
S? wave no confidence at all in 
6. They are convinced that 
iliistime the company will judge 
Much more by their public 
towards the Union than by 

job performance—no matter 


bow good that might be. 


“Despite the company’s open 
of anti-union intimida- 





tion, the Local 1-S drive is making 
headway,” the Vice President con- 
tinued. 

“We have had to develop entire- 
ly new organizing approaches in 
order to avoid putting the people 
on the spot in the store. Many of 
the methods we have tried have 
already proved that they pay off 
in the form of added recruits for 
our Union. Other methods are still 
in the experimental stage and have 
yet to fully prove their worth, 
while some that we have tricd have 
had to be scrapped because they 


did not yield the results that were 
expected of them.” 
Long Haul 

President Sam Kovenetsky, com- 
menting on the Roosevelt Field 
organizing drive, said “We knew 
when we started that we were in 
for a long, hard haul. We were 
right. Yet we can see in the re- 
sults already achieved that we are 
moving towards victory. We are 
confident that all of our members 
will give the drive whatever sup- 
port it needs when their aid is 
called for.” 





SADLY PROUD MEMBER CHEERED 
AS DAUGHTER'S SONGS ARE SUNG 


Grace Smith, member of Local 
1-S since 1943, Shop Steward in 
Glassware and all-round beloved 
and devoted builder of her Union 
was sadly proud as the voice of 
her talented daughter came out of 
the past. 

As a spotlight shone on an 
empty rostrum at a meeting of the 
American Cancer Society in Pitts- 
gurgh in early February the voice 
of Edyth Allaire came over the 
loudspeaker. In jazz, calypso and 
ballad rhythms she sang of hope, 
despair and the hospital routine 
she knew so well as a patient at 
Memorial Hospital before her 
death there in 1953. 

A professional singer of folk 
songs, Grace Smith’s daughter 
wrote and recorded extensively 
during her long hospitalization. 


“She used to sing the songs to the 
other patients,” her mother re- 
called. “They loved the songs be- 
cause they expressed so well what 
they were thinking but couldn’t 
put into words.” 





FREE EXPERT TAX AID 
at the 
UNION OFFICE 
Last Two Days 
WEDNESDAY, MARCH 6 
WEDNESDAY, MARCH 13 
From 3:30 p.m. 
Tax Forms 
Will be Available 
Be sure to Bring Your 
Withholding Statement 











nd Round Coming 


More than 150 White Plains members of Local 1-S, along 


with their husbands or wives and the children of some were 
the first group of adults in Westchester County to receive free 
polio inoculations. As in Herald Square, the Union provided 
the Salk vaccine and enlisted the medical aid necessary for the 
carrying out of the program. The Westchester County Depart- 
ment of Health responded to the Union’s request by making 
available, without charge, the sterile needles and syringes 





Namm’s Closing 
Raises Doubts 
AboutProsperity 


The closing of Namm-Loeser’s 
department store in Brooklyn can 
only provoke serious questions 
about how genuine the nation’s 
current economic prosperity is. 

Namm-Loeser’s is the fifth New 
York City department store to go 
under since 1952. Wanamaker’s, 
Frederick Loeser, McCreery’s and 
Hearn’s had all closed their doors 
earlier. 

In some cases the closings rep- 
resented corporate moves to con- 
centrate on more profitable mem- 
bers of a chain. In other cases 
they were out and out closings 
based on the inability to mcet the 
competition of the bigger and 
wealthier chains. 

It is impossible to predict the 
fate of the 700 Namm-Loeser’s 
workers, who will receive sever- 
ance pay for each year of service— 
thanks to their union contract. It 
is reasonable to expect, however, 
that the older workers among them 
will face the same job-finding dif- 
ficulties that confronted those left 
high and dry by the other closings. 

More and more doubt is being 
expressed in high quarters about 
the stability of our economy. Presi- 
dent Eisenhower, Secretary of 
Treasury Humphrey and ex-Presi- 
dent Hoover have given voice to 
their fears. The gradual decline of 
stock market prices indicates, at 
the very least, uncertainty on the 
part of the big investors. Big busi- 
ness, which spoke so boldly about 
huge expansion programs, has been 
delaying new investments. 

Some industries, including the 
giant auto firms, have lower rates 
of sales and higher rates of un- 
employment than any time since 
the end of World War II. 

Workers everywhere are begin- 
ning to feel that they are sitting on 
a powder keg with the fuse lit. 

Because of the grave importance 
of these economic trends the Local 
1-S NEWS will soon begin a series 
of articles designed to keep its 
readers fully informed of develop- 
which are shaping the future. 


essential to a sanitary and 
medically safe procedure. 


Other Dates Set 


Following an advance sign-up 
drive, which revealed a widespread 
desire among members in all out- 
lying stores to participate in the 
inoculation program, dates were 
set for each of the other stores. 

Members in Jamaica will get the 
first in a series of three shots at 
the Jamaica office of Local 1-S 
on Wednesday, March 6th, be- 
tween 4:30PM and 6:30PM. 

Flatbush members will line up 
at Oetjens on Friday, March 8th, 
also between 4:30PM and 6:30 PM. 

Members at Parkchester will 
roll up their sleeves on Tuesday, 
March 12th, between 4:30PM and 
6:30PM. 

Herald Square Date 

The date for the second shot for 
those at Herald Square who got 
the first shot on February 5th has 
been set for Wednesday, March 
20th from 10:30AM to 2PM and 
5PM to 7PM at the Union office. 

Herald Square members who 
missed out on the first shot in 
February can report at the same 
time as those coming in for their 
second round on March 20th. 


Praise for Doctors 

President Sam Kovenetsky had 
high praise for the role played by 
the doctors in helping make the 
Local 1-S program a success. 

He said, “In the face of great 
difficulties, and often at great per- 
sonal sacrifice, the doctors are 
giving their services. 

“For the first time, so far as we 
know, members of the medical 
profession and departments of 
health have joined forces with a 
union to carry out — without 
charge—a program for the good 
of the community which has not 
been limited to the unemployed or 
the indigent. 

“The leadership offered in this 
field by Local 1-S has served as 
an example and an inspiration to 
other organizations and other 
unions. 

“In this project, as in all the 
others undertaken by our Union, 
we have been concerned with meet- 
ing the needs of our members and 
the interests of the communities 
in which we live. We believe we 
have been successful in both 
areas.” 








Talking 


Shop 


By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


DECENT UNIONS—AND THEIR MEMBERS—have suffered a 
lot of abuse because of a few organizations steeped in corruption. 

Senate investigating committees and newspaper writers almost seem 
to welcome the opportunity to smear all of organized labor. They give 
the impression that the handful of racket-ridden unions is the rule— 
and that if there are any decent and honest unions you would need a 
magnifying glass to find them. 

All too often we find that our friends and neighbors are taken in 
by this kind of hogwash—and all too often members of the truly good 
unions fail to rise to the defense of their organizations. 


WE HOLD NO BRIEF FOR THOSE with proven tics to the un- 
derworld. We firmly believe that they have no place in our American 
labor movement, and we welcome the AFL-CIO’s vigorous steps to 
either clean those unions up or throw them out. 

We do believe, however, that the labor movement can itself do a 
better housecleaning job than a government agency. We believe this 
because we do not believe that any members of Senate investigating 
committees are true friends of labor or have our best interests at 
heart. Too many of them have long anti-labor records to merit our 
support or confidence. 

On the other hand, we know that the Ethical Practices Committee of 
the AFL-CIO has as its sole objective the doing of what is right and 
necessary for the good of trade unionism. The members of that com- 
mittee surely are not motivated by anti-labor bias, nor do they scck 
personal gain or glory. They know the simple truth. Labor cannot 
continue to command the respect of its members or of the nation as a 
whole if it becomes a breeding ground for those whose sole aim is to 
enrich themselves by making “decals” and accepting bribes. 


AND WHILE WE ARE AT IT, Ict no one forget that for every 
phony labor leader who takes a bribe as the price for selling out the 
workers, there is a boss who gives that bribe. The two of them are 
equally guilty and should be equally condemned. Unfortunately, it 
seems to be accepted as almost “normal” that some employcrs will offer 
to buy off one leader of a union in exchange for a cheap contract. This 
is the only conceivable explanation of why the Congressional commit- 
tees and the press ignore the employer’s responsibility, while assailing 
the unions. 

The main victims in such organizations are the members themselves. 
It is they who are sold down the river—who never sec the full wage 
increase that could be theirs—who never sec the health plan and the 
pensions and the other benefits that come from honest bargaining. 


WE OF LOCAL 1-S SHOULD STOP SOMETIMES and take 
stock of what we have. Above all, it can be truly said that we have a 
union that belongs to its members. There can be no graft or corruption 
where there is democracy. It is only where the members are indiflercnt 
or allow themselves to be shoved aside that the strong-armed men can 
move in and take over. 

Our Union has a record of performance that can be pointed to with 
pride and used as an answering argument to all who would fall for the 
smear technique that is being uscd against all unions. 

We know that too little recognition is given by the press and the 
other avenues of communications to the good things that good unions 
do. We know that when we were the first to launch our program of 
free polio shots for our members and their families only one small 
story appeared in one paper (the New York Times). 

Yet we know, too, that there would have becn screaming headlines 

if one of your officers had been accused of committing a misdeed. We 
believe that misdeeds deserve to be made public for all to know. But 
we think, too, that a union’s serviccs to its membcrs and to the com- 
munity at large deserve at Icast as much attention. 
ORGANIZED LABOR HAS PROVED, TIME and again, that it is 
a vital and integral part of our nation. That it contributes to the good 
of the nation—and that it is genuinely concerned with the good of all. 
It has expressed this in many ways, but the slogan that wraps it up best 
is that which says, “What’s Good for America is Good for Labor”. 

On this basis, we think that those who make all unions their targets 
because there are some bad ones are doing the nation as a whole a 
grave disservice. America without a labor movement would lose much 
of the vigor that has made us great. Yet the objective of those who 
smear and malign us would seem to be nothing less than the destruction 
of that labor movement. 

All who share our pride in the gains and the program of Local 1-S 
owe it to themselves and their union to speak up boldly in the defense 
of decent, democratic trade unionism. Let your friends and neighbors 
know that there is good and bad in the labor movement—and that we 
are all doing our best to get rid of the bad and to extend the good! 





New Health Plan Book is Delayed: 


I-S News Answers Commonest Queries 


Unforeseen difficulties have de- 
layed the printing of the revised 
Health Plan book, which had been 
originally scheduled for distribu- 
tion in the early part of February, 
when the new “Semi-Private Plan” 
went into effect. 

We will therefore try to answer 
here the questions which have been 
asked most frequently since the 
added benefits became effective. 

Question: Does the “Semi- 
Private Plan” cover home and 


New Board 


The following are the members 
elected to the Local 1-S Executive 
Board at Divisional Meetings 
held up to February 19th. 

Street Floor 
Jack Steinman 
Louella Gambler 
Ann Muller 

3rd Floor 
Estelle Sage 
James Steele 
Katherine Blatt 

5th Floor 
Jerome Harte 
Irving Smooke 
Ann Berman 

8th Floor 
Marion Cook 
Dorothea Andrews 
Emma Hunter* 

Flatbush 
Dorthy Lichtenstein 
Rita Yetman 
Gertrude Greene 

Parkchester 
Andrew Feliccia 
Al Smith 
Catherine Hallihan 

Jamaica 
Anthony LaSalvia 
Salvatore Trezza 
Betty McGee 
Receiving 
Dick Tausz 
Ernest Rouse 
Joseph Solomon 
DA-CT 
Lucy Aiello 
Sylvia Temple 
Gertrude Biesen 
MTE 
Harry Webster 
Cecil Franklin* 
Joseph Cooper* 

Beauty Salon 
Rubin Greenberg 
Max Schlossman 

Food 
Christian Ryan 
Evans Judson 
Rose Novak* 
Alteration and Repair 
Harry Leibowitz 
Lillian Mills 

Housekeeping 
Raymond Peer 
Phil Massaro 

ASD 
Olga Moscatelli 
Veronica Fraites 


Selma Rovin* 
*On Floor Committee but not on Board 





office doctor visits for medical 
care? 

Answer: No. The Health Plan, 
including its new “Semi-Private” 
provision, continues to cover only 
in-hospital medical and surgical 
care, at-home or doctor’s office 
surgical care, diagnostic examina- 
tions ordered by a doctor and hos- 
pitalization. 

Question: Does the Health 
Plan now cover anesthesia? 

Answer: Surgeons usually bring 
in a specialist to administer anes- 
thesia. This specialist’s services 
are NOT covered by the IIcalth 
Plan. When anesthesia is adminis- 
tered by an employee of the hospi- 
tal the cost 1S covered by the 
Health Plan. 

Question: What are the 
benefits of the “Semi-Private 
Plan” to me? 

Answer: The 
Plan” provides a 


“Semi - Private 
substantially 


higher schedule of fces payable . 


for surgical and in-hospital medi- 
cal care. 

Because of the higher fces pro- 
vided under this plan, more than 
9,000 doctors in and around New 
York have agreed to acccpt the 
amount for which you are insured 
as payment in full for surgery 
performed in their oflicc, at your 
home or for medical or surgical 
caro when you are in a semi-pri- 
vate hospital room. 

Question: Ilow do I know 
which doctors are on the pan- 
el? 

Answer: You can do one of two 
things. You can ask your doctor 
if he is a Group Health Insurance 
participating physician, or you can 
call the Union office for the name 
and address of the CIII partici- 
pating physician nearest to you. 

Question: Should I pay the 
doctor for in-hospital medical 
or surgical care? 

Answer: Not if your doctor is 
a member of the GHI pancl. He 
will accept as payment in full the 
check he gets from the IIcalth 
Plan after you have sent in the 
claim form. 

If your doctor is not a member 
of the panel, get your claim form 
from the Union office, have him 





Phoenix Preview 
Tickets on Hand 
At Union Office 


Some tickets are still available 
at the Union office for the March 
15th preview of “The Duchess of 
Malfi” at the Phoenix Theatre. 

Choice orchestra seats for this 
play are available at $2.30, while 
the best in the balcony can be had 
for $1.15. 

Tickets are going fast, so be 
sure to get yours while they last. 


fill it out and sign it. If you 
the doctor, you will be reimbull 
If you do not pay him, the chec 
will go directly to him and yoy 
will have to pay any balance ther 
might be between his fee and th 
amount for which you are insured, 


Question: Suppose then 
are no_ semi-private 
available at the hospital—gp, 
I covered? 


Answer: If, at the time that yoy 
are admitted to the hospital ther 
are no semi-private rooms and 
are put into a private room, be 
sure that your doctor clearly yp. 
derstands that you asked for and 
are awaiting transfer to semi-py. 
vate accommodations. 


If your doctor is a GHI partic). 
paling physician and refuses tp 
accept the Health Plan fee becaug 
you arc not in a semi-private hos 
pital room (after you applied for 
onc) DO NOT PAY IIIM. Git 
WILL PAY HIIM DIRECTLY- 
BUT BE SURE TO NOTIFY Tig 
HEALTH PLAN CONSULTANT 
AT TIIE UNION OFFICE OF 
THE DOCTOR’S REFUSAL. 


Question: Are there any 
other important changes in 
the Health Plan? 

Answer: No. The most impor 
tant gain that was won here is the 
payment-in-full coverage described 
above. The Health Plan continues 
to cover you, your husband or 
wife and children under 19—and 
docsn’t cost you a cent, thanks to 
the Local 1-S contract with Macy's 

It is important that you nolily 
the Union office of additions to 
your family, or changes in your 
marital status, so that your Healih 
Plan records can be kept up to 
date at all times. 

If you have any other questions, 
be sure to call the Health Plan 
Consultant at the Union ollice. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 15 
Health Plan Consultant at th 
Union office. 

You are covered by The Tlealth 
Plan only until the end of th 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of 
family covered by the Health 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 4008 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union 
on time. 
‘<c 
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HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 

COMPENSATION AID 
Free of Charge 

at the 
UNION OFFICE 
Every Wednesday 

From 5:30 to 7 P.M. 








290 Seventh Avenue 


Ist Vice Pres.: Philip Hoffstein 
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Published Twice Monthly except June, July, August when published 
monthly by 


LOCAL 1-S DEPARTMENT STORE WORKERS UNION, RWDSU, AFL-CIO 
President: Sam Kovenetsky 


Editorial Board 
Jerome Harte, Mary Boyd, Marty Lattarulo, Adam Graham, Ceil Cury 
Editor: Dick Pastor 
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New York 1, N. Y. 
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A total of $36,750 has been 
sllocated to the New York Acad- 
ay of Medicine for the study of 
problems of blood procurement 
and distribution in New York City. 
The grants of $12,250 each were 
made by the Commonwealth Fund, 
the New York Foundation and the 
Rockefeller Brothers Fund. 
The study is a direct outgrowth 
of the hornet’s nest stirred wd 
1 er just one year ago when 
O ppblished a series of articles 
sharply attacking a large group of 
hospitals for their refusal to accept 
the replacement of blood used by 
patients on a pint-for-pint basis. 
Copies of the articles were sent 
to all the hospitals concerned and, 
at the same time, Vice President 
Bill Atkinson called on the City 
(10 Council to name a committee 
to investigate the problem. 
The committee of labor, blood 
bank, hospital and medical group 
representatives—and the appoint- 
ment of the New York Academy of 
Medicine to conduct the impartial 
study—followed disclosure by the 
Local 1S NEWS of practices it 
condemned as “gouging.” 


Special Interest 


Word that the study is underway 
was of special interest to 1-S’ers 
in view of the fact that the annual 
joint Local 1-S, Macy’s Blood 
Bank drive will again take place 
during the month of May, accord- 
ing to Vice President Phil Hoff- 
stein. 

The Blood Bank covers all mem- 
bers of Local 1-S, their husbands 
or wives and children under 18. 
There is no limit on the amount 
of blood that can be drawn from 
the bank, and there is no charge 
lor any of it. 

Parents of single members are 
cvered for up to five pints. 

The Blood Bank, working under 
the time-tested Red Cross method, 
places one pint of blood for each 
pint a member ‘s actually given. 

The hospitals condemned in the 
local 1-S NEWS series make it a 
practice to demand the payment 
of $35 a pint (or an additional 
pint or more of blood) over and 
above the pint re-paid them by the 
Blood Bank. 

Members of Local 1-S and their 
families have, therefore, a great 
tke in the study now in progress 

the recommendations which 
the New York Academy of Medi- 
tine will make to the committee. 


1-S Aim 


Itis the aim of Local 1-S repre- 
sentatives, Vice President Bill At- 
kinson and Education Director 
Dick Pastor, to separate, if possi- 

the procedures to be applied 
owe who can immediately 
ace blood from an established 
bank, from those applicable to pa- 
ents who must either secure re- 


* 





If you .. 

your husband 

or wife... 

or children 

under 18... 

or parents (if you’re single) 

NEED BLOOD 

FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Loral 1-S Will Do the Rest 
tne 




















placement donors or pay for the 
blood they receive. 

While the 1-S spokesmen are 
well aware of the community prob- 
lem as a whole, it is their belief 
that the Union has already solved 
the “procurement and distribution” 
problem but that its members are 
not getting the fullest possible ben- 
efit of the Blood Bank so long as 
there are hospitals which demand 
exorbitant replacement rates over 
and above the pint-for-pint return 
of blood actually given. 


Up to You 


Continued success of the Local 
1-S Blood Bank rests squarely on 
each and every member of the 
Union. Every member between the 
ages of 18 and 60 should be pre- 
pared to sign a pledge sheet. 

Making a pledge sin:ply means 
that you are willing to have a doc- 
tor decide, according to the very 
high Red Cross standards, whether 
you are fit to painlessly give a 
pint of blood. 

The Blood Bank will be set up 
in the Herald Square and branch 
stores, and donors will make their 
contributions on company time. 


(ity-Wide Blood Bank Study in Progress; 
Union Seeking f-for-1 Replacement Plan 


Giving and getting blood from the Blood Bank is 
often a life-saving business. The Local 1-S, Macy's 
Blood Bank depends on everyone's cooperation to 
continue serving all those covered by the Health 
Plan—without limit and without charge. 










Cooperative Housing a 
Answer to Rising Rents, Better 


Cooperative housing means more of everything—except rent—for the average wage earner. Shown above is 
one corner of Electchester, a co-op sponsored by Brotherhood of Electrical Workers, Local 3. 


Without in any way wanting to 
weaken the fight for continued 
rent controls, practical wage earn- 
ers are being forced to face the 
fact that the Albany Legislature 
may soon grant landlords another 
substantial increase. 

The further fact is that the larg- 
est part of the low and middle in- 
come population has remained in 
“controlled” housing simply be- 
cause they could not afford to 
move into more desirable quarters. 

Another rent increase will, how- 
ever, put many old and unsuitable 
apartments in the same rent brack- 
et as modern cooperative housing. 


It is safe to assume that many 
workers have shied away from co- 
operatives after reading and hear- 
ing about the scandalous “wind- 
falls” reaped by private promoters. 
What has been erally over- 
looked is the fact that many union 
and civic groups have built and 
are operating soundly financed, 
low-cost cooperative housing for 
the benefit of their members and 
the community at large. 


The Advantages 


The main advantage of living in 
cooperative housing is economic. 
While the private builder is out to 
make the largest profit in the short- 
est period of time, the non-profit 
cooperative is financed in a way 
that holds mortgage costs to a 
minimum, offers enough induce- 
ment to the tenant to hold turn- 
over down, and is operated and 
maintained efficiently by the ten- 
ant-owner. 

Other advantages are on the 
“social” side. Cooperatives are 
most often “model” communities, 
open to all qualified people, with- 
out restriction. Cooperatives main- 
taining discriminatory renting pol- 
icies are under strong legal and 
moral pressure to end such prac- 
tices. Cooperators, through their 
community councils, have a voice 
and a vote in the management of 
the development as well as in the 
planning of community program. 

While some cooperative spon- 
sors have, for reasons best known 
to them, maintained varying de- 


grees of control over their devel- 
opments, others have shown great- 
er confidence in the people’s 
ability to constructively run their 
affairs. In such cases, community 
democracy has flourished in the 
best of the “town meeting” tradi- 
tion and the developments are 
maintained on a high level, thanks 
to the keen interest and active par- 
ticipation of their cooperators. 





Living 

The Cost 

The cooperative tenant does not 
actually “buy” an apartment. What 
he buys is shares in the coopera- 
tive. The price of those shares 
is determined by the amount of 
money the sponsors of the devel- 
opment have to invest and the 
amount they are able to borrow 
for the actual construction of the 
buildings. 

Monthly rent, or carrying 
charges, is usually about $20 a 
room, or about half the price of 
privately financed construction. In 
addition, the rent is further re- 
duced each year by deduction from 
income tax of the cooperator’s 
share of the development’s taxes 
and interest on the mortgage. 


A 1-S Coop? 


President Sam Kovenetsky has 
announced that Local 1-S, as an- 
other service to its members, will 
seriously consider sponsoring a 
non-profit cooperative housing de- 
velopment if enough people are 
interested in it. 

The response to a preliminary 
survey fell short of expectations. 
Those who can look ahead, antici- 
pate their needs and believe that 
the cooperative way is the best way 
are urged to fill out the form below 
and return it to the Union as soon 
as possible, bearing in mind that 
the selection of location, planning 
and building all take time. 





Cooperative: Housing 


Local 1-5, RWDSU, AFL-CIO 


check one 








[) I am definitely interested in cooperative housing. 


[) I would like more information about cooperative housing. 


Number of rooms now occupied____. Monthly rent now paid $. 


Number in family___ . Number of rooms needed___. 

NAME___ ET) =, NR Nia Ba 
please print 

cache grictninerinesininptaaigetientaatl MMI ai aca a adi 











Madison Square Garden is Filled " ofFiciAL NOTICE 
For District 65 Brotherhood Program 


ee. 


The Negro Affairs 


“Brotherhood in Action” was 
the central theme of a gathering 
sponsored by District 65, RWDSU, 
at Madison Square Garden in mid- 
February. 

In “heartfelt appreciation” for 
the support of the union, Dr. 
Channing Tobias, Chairman of the 
Board of the National Association 
for the Advancement of Colored 
People, presented a citation to its 
Negro Affairs Committee. 

Governor Averell Harriman 
lauded the work of District 65 and 
the AFL-CIO generally in the fight 
against discrimination. He said, 
“The declaration by the AFL-C1O 
banning bigotry from the ranks of 
unions is an historic step toward 


pa OS gens 


Committee of District 65 receives NAACP citation for its outstanding work. 


the road to democracy in labor.” 

The Governor also urged all-out 
support for the Baker-Metcalf Bill 
pending in Albany, which would 
bar discrimination in privately 
financed housing. 


Tribute to Unity 


Through each of the speeches 
made by the union’s leaders stress 
was placed on the fact that “broth- 
erhood and unity” have been made 
to pay off in dollars and cents. 


Director of Organization for 
District 65, William Michelson, 
reviewed recent contract settle- 
ments and termed the unity of 
white, Negro and Puerto Rican 
members the decisive factor in the 


gains that were achieved. He said, 
“our members have proved that 
when they talk of brotherhood they 
are not paying lip service to an 
idea but are practicing a way of 
life.” 
Other Awards 

In addition to the award from 
the NAACP, District 65 was cited 
by Felisa Rincon de Gautier, 
Mayor of San Juan, capital city 
of Puerto Rico; S. Cecil Hyman, 
Consul General of Israel; and Dr. 
Ludovico Carducci Artenisio, Dep- 
uty Consul General of Italy. Each 
of the awards was given in recog- 
nition of the union’s work on be- 
half of the peoples of those coun- 
tries, 
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CRITICISM 

We all realize that we have a 
newspaper that is cleverly and ex- 
pertly edited. But what you want 
is not praise but constructive criti- 
cism. 


The fact is that our paper, like 
so many others published by labor 
unions and organizations, is too 
much of a mouthpiece of our ad- 
ministration. We fail to express 
the dissatisfaction among the work- 
ers, the feeling they are not fairly 
treated and that there is a privi- 
leged group, that the union is not 
too prompt in protecting their 
rights, that union dues and union 
expenses are too high, that the 
administration shows no real lead- 
ership in promoting a sound pen- 
sion plan. 


That all this and more (right or 
wrong) is shared by many people 
is proved by our last election. A 
man almost unknown, who has 
done nothing in building our un- 
ion, with no program and nothing 
but an empty slogan, challenges 
the whole administration and still 
collects almost 2,000 votes. 


True, our people don’t come out 
with it in the open, which is no 
healthy sign and no doubt is a 
danger to the future of our demo- 
cratic union. 

The administration of necessity 
grows apart from the people, and 
it is the duty of the paper to bring 


it closer together by revealing our 
hopes and wounds, our anger and 
disappointments. And it is the duty 
of the executive board and the 
membership to see that our paper 
can freely express the feelings of 
the workers. 

Mark Yanis, Lamp Dept. 


Editor’s Note: 

The columns of the Local 1-S 
NEWS are always open to any 
member who wishes to voice criti- 
cism or “dissatisfaction” with any 
phase of Union life. Unfortunately, 
too few members utilize this means 
of letting others know what is on 
their mind. 


The aim of the Local 1-S NEWS 
is to promote the broadest and 
most effective unity among all the 
Union’s members and to promote 
such programs as are advanced by 
the Union’s officers and Executive 
Board to serve the greatest good 
of the greatest number of members. 


The Local 1-S NEWS is proud 
of the fact that it has always been, 
and remains, free to print all the 
news and views that will advance 
our common interests. 


Because the Union is constantly 
seeking and promoting improve- 
ments for the welfare of its mem- 
bers we most warmly invite and 
welcome constructive suggestions 
from the people who are most di- 
rectly involved — the members 
themselves. 


Enclosed please find $1 for the 
Local 1-‘S NEWS, which I enjoy 
reading very much. 


Frida Rothmaler, C280 


WELL SPENT 

Each time I send my dollar for 
the Local 1-‘S NEWS I feel it is 
very well spent. 

I can’t think of anything I’d 
miss more than my Union paper, 
as each copy brings us all closer 
together. 

Sincerely, 


Evelyn Marshall, P4 


BEST ELECTED 

I want to thank you for the get 
well cards I received at the time I 
was out ill. 

I was sorry that I wasn’t able 
to do my share of voting, but I 
am very happy to know that the 
best were elected. 

I want to thank you again. I am, 


Lothe Almas, SF 
GRATITUDE 


I want to express my sincere 
gratitude for the blood donation 
for my husband from the Blood 
Bank. 

Also many thanks for the cour- 
tesy shown me when I called the 
office about my need for blood. 

Wishing you and your officers 
another successful term in oflice. 


Fraternally yours, 
Catherine Walker, 64 Dept. 
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Divisional Meeting Schedule 


This is the only official notice 
to be: given for. Divisional Meet- 
ings for all members--including 
Saturdays-onlies and _Fractionals. 

Part-time and Full-time workers 
will meet at the same time for the 
purpose of electing Executive 
Board representatives from all di- 


GROUP DATE 


Basement Fri. Mar. 1 

Controllers Tues. Mar. 5 
6th Floor Wed. Mar. 6 
7th Floor 
2nd Floor 
4th Floor 


Wed. ‘Mar. 13 
Tues. Mar. 19 


Tues. Mar. 12 


visions. 

Admission will be by 1956; 
57 Union card. An unexcug 
absence will be liable to a $ 
sessment to the Welfare Fund 
provided for in Article IX, 
tion 4 of the Local 1-S Co 
tion and By-Laws. 


TIME PLACE 


6:45 P.M. Auditorium 
6:30 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 
6:45 P.M. Auditorium 


Branch Stores 


White Plains Tues. Mar. 5 


6:30 P.M. VFW Hall 





Arbitrator Awards $2.60 Wage” 
Rise For 1956 at Bloomingdale — 


After almost a year of on and 
off arbitration proceedings, work- 
ers at Bloomingdale’s have been 
awarded a general wage increase 
of 6% cents an hour, or $2.60 for 
a 40-hour week. The increase is 
retroactive to March 1, 1956 and 
applies to all except straight com- 
mission workers. 

In addition, the arbitrator’s 
award provides for a 7%-cent an- 
hour ($3 for a 40-hour week) in- 


crease in the minimum wage. This 
raises the starting rate from $39 
to $42 per week. 4 


The District 65 contract with 
Bloomingdale’s expires on Mareh 
1, 1958 and David Livingston, 
president of the union, put the 
store’s management on notice that 
next year would mark the “dead. 
line” for the low wages being paid 
in the store. ‘ 
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PERSONALS 


FOR SALE—China closet with mirror back, four shelves. Solid Mahog.- 
any. Very reasonable. Phone UL 6-0873 evenings except Mon. & Thur 


FOR SALE—Freezer, 11 cu. ft. Shelvador. Perfect condition. No reason 
able offer refused. Call TA 2-0343 after 6PM. 


FOR SALE—Pentron 9T3 Tape Recorder, 2 speeds: 3% and 7% IPS, 
excellent condition, just installed high frequency magnetic heads 


Reasonable. Call IN 3-0784. 


FOR RENT—Private furnished room for lady or young business 
woman, Elevator apartment on West End Avenue, cross ventilation, 
adjacent bath, breakfast privileges. $10 weekly. Phone Miss Bondy, 


UN 4-3443. 


Personal ads for the Local 1S NEWS must be received at the Union 
office by the 1st or 15th day of each month. Ads received on the Ist will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the Ist of the following month. This is offered asa 
service to members of Local 1-S and there is no charge for personal ads. 





upon request. 


the Union Office—WA 4-4540. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK—If you need blood from the Blood Bank CALL 











—— 





NJAMIN 














